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Director of Nursing 
 

EXECUTIVE SUMMARY 

 

 

 

As part of the Hospital Executive Team the Director of Nursing is responsible 

and accountable for the provision of nursing and to provide professional 

leadership for all nursing staff in Beaumont Hospital. This includes 

ensuring there is effective, patient centered professional practice in 

accordance with statutory professional and clinical governance 

requirements. The Director of Nursing also holds corporate 

responsibility for the effective management of Nursing and Healthcare 

Assistants that support patient care and the nursing team. 
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CSI Smurfit Building, Beaumont Hospital 

 

 

BEAUMONT HOSPITAL 

 

Located on the north side of Dublin city, Beaumont Hospital 

is a leading hospital in the RCSI Hospitals Group, one of 

6 healthcare regions in Ireland. The aim of the hospital is 

to deliver the highest quality of care to patients, excellent 

training to students, and a friendly, stimulating and 

professional environment for staff. 

Beaumont Hospital provides emergency and acute care 

services across 54 medical specialties to a local community 

of some 290,000 people. 

This large teaching hospital includes: 

• National Referral Centre for Neurological Treatment 

• National Referral Centre for Neurosurgery 

• National Referral Centre for Renal Transplantation 

(including living donors) 

• Regional Ear, Nose and Throat Centre and National Centre 

for Cochlear Implantation 

• Regional Gastroenterology Centre 

• The National Poison Information Centre 

Beaumont Hospital is designated as one of Ireland’s eight 

Cancer Centres of Excellence. The hospital employs 

approximately 3,000 staff and has 820 beds. 

The RCSI Education and Research Centre (ERC) is a purpose- 

built three-storey centre on the Beaumont Hospital campus, 

built in 2000 and doubled in size in 2018. 

Beaumont Hospital plays a leading role in the transformation 

process in the Irish health services, including establishment 

of a number of clinical directorates, and the development of 

formal academic and service development links with sister 

hospitals as part of an academic and regional network. It 

looks forward to continuing to strengthen its national and 

international role in provision of quality health care, 

innovation and patient management. 

Learn more about Beaumont Hospital through the following 

helpful links 

For our general website: www.beaumont.ie 

Senior Executive profiles: 

www.beaumont.ie/index.jsp?p=108&n=115 

Corporate reports: 

http://www.beaumont.ie/index.jsp?p=108&n=387 

http://www.beaumont.ie/
http://www.beaumont.ie/index.jsp?p=108&amp;n=115
http://www.beaumont.ie/index.jsp?p=108&amp;n=387
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Director of Nursing, Beaumont Hospital 

 

 

 

Leadership 

 Define, develop and implement the strategic vision and 

direction for nursing and allied staff 

 Be accountable for ensuring maintenance of professional 

standards and statutory requirements as required by the 

Nursing and Midwifery Board of Ireland, (NMBI), and relevant 

Statutory Bodies 

 Provide strategic clinical leadership and direction for nursing and 

related services which results in the delivery of safe, effective, 

efficient, quality assured and patient-centered nursing care. 

 Develop a shared sense of commitment and participation among 

staff in the management of change, the development of the 

nursing services and in responding to the changing health needs 

of patients. 

 Develop and maintain effective working relationships with 

Directorate Nurse Managers within the Clinical Directorates 

providing professional advice, coaching and mentoring on all 

issues relating to nursing practice 

 Develop, maintain and review the nursing organisational structure 

within the context of overall organisational objectives. 

 Be responsible for strategy and policy on practice development, 

education and professional duties imposed by statute or 

determination. 

 Keep the Chief Executive appraised of any significant 

development within his/her area of responsibility and perform 

such additional duties as may be assigned from time to time by 

the Chief Executive (or other authorised officer).  

 Ensure strong emphasis on multidisciplinary team work and 

development of same. 

 Promote and maintain harmonious working relationships with 

management and staff within other divisions in the hospital. 

Admission and Discharge Policy 

 Develop and refine, (with Directorate Nurse Managers and 

Medical Consultants), operational policies, protocols and 

guidelines for the utilisation of beds and a systematic audit of 

bed usage. 

 Develop the concept of collaborative care planning in conjunction 

with other healthcare professionals and multidisciplinary teams. 

 Develop and implement proactive discharge policies and 

practices ensuring appropriate liaison with community care 

services 

 

RCSI, 26 York Street 
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Planning 

Key objectives for the nursing service will be set on annual basis. 

 Formulate policies on the selection, introduction and development 

of information and other systems for the nursing service. 

 Develop a knowledge of systems used by nurses in other 

agencies and/or countries, including staffing, HRl, financial and 

patient information systems. 

 Prepare an annual report on nursing and related activities and 

expenditure. 

 Define objectives and identify major action plans for each nursing 

Directorate. 

 Participate as a member of the Executive Management Team and 

contribute to the preparation of service plans. 

 Assume responsibility for the management of all nursing services 

over a 24 hour period and ensure that systems are in place to 

support this responsibility. 

 

 

 

 

Finance 

The Director of Nursing will exercise sound financial management 

and, as part of the Executive Management Team, assist in 

ensuring that expenditure (capital and revenue) and income targets 

are achieved.  The Director of Nursing will take responsibility for the 

management of any assigned budgets. 

 Assume responsibility for the management of any assigned 

budgets, exercise sound financial management and assist in 

ensuring that expenditure and income targets are achieved. 

 Actively participate in the development of an annual service 

budget, optimise management of revenue streams, monitor on-

going budget performance and seek on-going efficiencies. 

 Prepare annual financial estimates of nursing and related 

manpower, including education and training needs. 

 Participate in the overall financial planning of the hospital 

including the assessment of priorities in pay and non-pay 

expenditure. 

 Ensure expenditure is controlled within the budget and identify 

potential for efficiency saving through improved practices and 

innovation. 

 Delegate, as appropriate, budgetary control and implement 

monthly expenditure audit systems. 
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Human Resource Management 

 Develop and maintain appropriate staffing levels within the 

framework of the hospital budget and the Framework for Safe 

Nurse Staffing and Skill Mix in General and Specialist Medical 

and Surgical Care Settings in Adult Hospitals. 

 Participate in workforce planning processes, including recruitment 

and selection processes, for the Senior Nursing Team and other 

key appointments as required. 

 Ensure a Human Resource Management, (HRM), approach that 

promotes Beaumont Hospital’s Code of Conduct and Behaviour, 

supports the provision of quality care, sets clear 

accountabilities, addresses performance deficiencies and 

provides a harmonious working environment for staff. 

 Develop, monitor and review performance 

management/achievement processes for nursing and allied health 

staff which identify and support the performance and potential of 

teams and promote professional growth and development. 

 Initiate the implementation of an on-going development and 

individual performance achievement process for the nursing 

executive team and foster a high level of morale among staff by 

effective motivation and communication. 

 Participate in the formulation of relevant Hospital policies and 

procedures. 

 Monitor the optimum and effective use of resources through 

rostering, skill/grade mix planning, workload measurement, staff 

profiling and deployment in accordance with standards established 

by the Taskforce on Staffing and Skill Mix for Nursing. 

 Manage and participate in industrial relations issues relating to 

nursing and allied staff in consultation with the Human 

Resources Directorate. 

 Promote and maintain a safe environment for staff, developing 

and overseeing implementation of Risk Management and 

Health and Safety strategies in consultation with appropriate 

key stakeholders. 

 Promote and further develop the concept of Advanced Nurse 

Practitioner roles and expanded/enhanced roles for allied 

health staff 

 

 

Risk and Governance 

 Ensure that all regulatory nursing requirements are in place 

including identification and management of all risks relating 

to nursing and allied healthcare staff.   

 Direct the development of systems and control processes 

that establish safe and consistent delivery of services and 

monitoring/audit of standards of patient care.  

 Ensure that remedial and corrective action is taken promptly 

when unacceptable risks are identified. 

 Play the lead role in any formal dealings with the Nursing 

Midwifery Board of Ireland 
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Education/Development 

 Foster a culture which promotes continuing professional 

development that empowers nurses and allied healthcare staff 

to achieve excellence in the delivery of safe, quality patient 

care. 

 Develop an education, learning and development strategy for pre 

and post registered students and ensure alignment to the overall 

hospital strategy. 

 Ensure that the direction and co-ordination of the School of 

Nursing is consistent with overall strategy and meets national 

criteria. 

 Take responsibility for the development and implementation of pre 

and post registration nurse education & training programmes, 

evaluating suitability, quality and level of supervision of clinical 

nursing practice placements on an on-going basis. 

 Ensure that in-service education programmes and on-going 

learning needs are continually assessed and met for all assigned 

staff.  Liaise and co-operate with appropriate third-level education 

institutes. 

 Monitor recent nursing research and new developments.  

Initiate, facilitate and participate in relevant nursing research 

and promote awareness of on-going and current research into 

issues affecting nursing. 

 

 

Quality Assurance 

 Ensure that the highest standards of clinical nursing care are in 

operation and that regular monitoring of nursing care is 

undertaken through multi-disciplinary professional audit. 

 Develop a philosophy for nursing which reflects the hospitals 

commitment of the provision of a high standard of nursing care 

and which fulfils the expectation of the Patient Charter. 

 Deal with complaints from the general public in accordance with 

procedures and policies. 

 Maintain positive external relations including good collaborative 

working relationships and communications with appropriate 

statutory, professional and voluntary organisations responsible 

for and/or participating in health care. 

 Ensure adherence to all codes and guidelines relating to 

professional nursing practice and behaviour. 

 Ensure the development of a patient care focus through the 

Hospital’s Quality Assurance and Risk Management Strategies. 

 

 

The above is not intended to be a comprehensive list of all 

duties involved and consequently, the post holder may be 

required to perform other duties as appropriate to the post 

which may be assigned to him/her from time to time and to 

contribute to the development of the post while in office. 
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THE PROCESS 

 

Interview and presentation 

Shortlisted candidates will be invited for a formal 

panel-based interview and presentation. 

Contract of Employment: This is a permanent appointment. 

Detailed terms and conditions will be set out in the formal 

Contract of Employment. 

Remuneration: In line with Irish Health Services Executive 

(HSE) Director of Nursing Band 1 (General). 

Closing date for applications: December 11th 2020 

Interview timeframe: December 2020 

Application process  

Applications to be made on-line at www.beaumont.ie/careers. 

Informal Enquiries 

Informal enquiries are invited in the first instance through 

Mr. Ian Carter, Chief Executive Officer (CEO) on  

+353 (1) 809 2105    ceo@beaumont.ie 

 

http://www.beaumont.ie/careers
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ABOUT BEAUMONT 

Beaumont Hospital was planned, commissioned, and built from 1978 to 1984. 

The design of the hospital is almost an exact replica of that used in the building of 

the Cork University College Hospital (Wilton) in the early 1970s. It is one of the 

largest acute general hospitals in Ireland.  The Hospital opened its doors to the 

public on 29th November 1987 following the closure and transfer to Beaumont of 

two city centre hospitals - the Charitable Infirmary in Jervis Street and St 

Laurence's (the Richmond). 

Beaumont Hospital has a bed complement of 820. We are the National Centre for 

Neurosurgery, Renal and Pancreatic Transplantation and Cochlear Implantation. 

The Hospital provides a 24-hour emergency service for its own catchment area of 

approximately 250,000. An average 60 patients per day are admitted for trauma 

or elective treatment, making it one of the busiest general Hospitals in the 

country. 

One of the most significant developments since Beaumont opened was the 

acquisition of St Joseph’s Hospital, Raheny, in 2004.  This hospital has 70 beds 

and serves as both a rehabilitation facility for elderly patients and for non-urgent 

elective surgery. 

In 2007, a major development was announced where Beaumont, along with 

seven other hospitals, was designated as a Centre of Excellence for Cancer 

Services. 

 

http://www.beaumont.ie/index.jsp?p=105&n=288&a=0

